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Made and entered into th is ..............................................day o f .......................................... , 19.......... , between the
AMALGAMATED MEAT CUTTERS and BUTCHER WORKMEN of NORTH AMERICA, UNION LOCAL 
195, affiliated to the AMERICAN FEDERATION of LABOR, and the CENTRAL LABOR UNION of the
CITY of PHILADELPHIA, and MR...................................................................... , having his place of business at
...................................................................... . The parties above in consideration of the mutual covenant and
agreements herein contained, hereby agree as follows:
1. Every butcher shop which is under control of the Amalgamated Meat Cutters and Butcher Work­
men of North America, Union Local 195, Philadelphia, Pennsylvania, must employ only members of Local 
195, and men who are members in good standing of the above-mentioned Union.
2. No employer is allowed to employ an employee with board and lodging.
3. Any worker who fails to comply with all the rules and regulations of the said Union, upon receiving 
notice to that effect, the employer named above agrees to discharge this person or persons. That only such 
members who will be declared by the above Union to be of good standing will be employed by the employer, 
and that upon notice from the said Union that anyone of its members employed, or who may be employed by 
the employer had ceased to be of good standing, or had resigned, or had been expelled or suspended from the 
Union, the said employer will immediately terminate the employment of such a member and the Union will 
immediately replace him by another member of good standing.
4. If a man has been employed in a shop more than a week, he cannot be discharged without justified 
reason satisfactory to the Union. Said employer must give the Union, upon receipt of a registered letter to 
Local 195 giving the reason or reasons for the discharge of the employee, one week to discuss this notice 
at the Executive Board, and if the discharge c f the employee is found satisfactory to the Board, his dis­
missal shall take place two weeks later.
5. The employer agrees to abide by the policy of the Union Local 195 relative to the division of work, 
and he agrees to accept a substitute employee.
6. A representative of the Union has the right at all times to enter the shop and investigate the con­
ditions. All misunderstandings that arise between the employer and employee or employees, shall be corrected 
by the representative of the Union Local 195.
7. The Union scale of wages is $35.00 per week for a first-class meat cutter; $27.50 for a second-class 
meat cutter; and $20.00 for a helper. Only one helper is to work in a shop unless at least one first-class work­
er is employed in the shop.
8. The Union recognizes no partnership which takes the place of the employee in the shop. If the em­
ployer moves his place of business, the Union will recognize and carry strength of this contract to any other 
premises that the employer may undertake to establish under his name.
9. No employee shall be required to work (cut or deliver any product) for any establishment where 
a strike is in progress.
10. The hours of an employee are: On Monday, Tuesday and Wednesday from 7 A. M. to 4 P. M. (one 
hour for lunch); Thursday 7 A. M. to 6 P. M. (one hour for lunch) ; Friday, 7 A. M. to 1 P. M.; Saturday, from 
sunset five hours and no more; Sunday, from 8 A. M. to 11 A. M.
11. All employees must be paid by t,he employer for all Jewish Holidays. The employer has the right 
one day before a holiday to have his worker employed to such time as his business demands. Employees must 
be paid for such legal holidays as Fourth of July, Decoration Day, New Years Day and Labor Day, and the 
First of May, when all labor shall cease at 12 o’clock noon.
12. The employer agrees to assist Local 195 in collecting dues from the employees. These dues shall
be deducted during the last week of the month, the sum total of the dues being.................... , which sum
shall be turned over to a Union Representative who will call for the said dues.
13. In a shop where more than one worker is employed, if the employer sends a dischargal notice 
for one worker, the Union is the sole one to decide which worker shall remain on the job.
14. All settled Union shops must display the Uni on sign in the window. The sign is the property of the 
Union, and the Union has the right at all times to revoke this sign. If the employer refuses to return the 
said sign, the Union has the right to demand three dollars per day for retaining the sign, or will prosecute. 
A deposit of two dollars will be required from the employer for the Union sign.
A. The Right To Strike: The worker shall have the right to strike in the event that any of the pro­
visions of the code are not lived up to by the employer.
B. Wages: The wages as mentioned in the scale, shall be the minimum scale of wages. All workers 
now receiving above the mentioned minimum scale shall not have their wages reduced. Wages are to be 
paid weekly.
C. Equal Rights: No worker regardless of race, color, creed, sex or nationality shall be discrimin­
ated against, in the placement of employment, or ir. wages, conditions of work, etc.
D. Child Labor: No employee under 16 years of age shall be employed in a butcher shop. No women 
or youth under 16 years of age shall be forced to work at night.
E /  Unemployment Insurance: .An unemployment/fund^fhall Joe estajslished^by the employer andf shall 
be citfuroHed by a Joniyr Committed set up by khe U/fionyLocaj/l95 and administer'd b y  th ey . Tlie 
soffreef/of t>ds urynA0ymegt fumjDs to/rfe raided bw'a S y ta x y n  all y y  roJJ<5 to beyfaid bjrthe Pmplptfer. 
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